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A structural approach to 
abusive conduct within 

circus schools
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A STRUCTURAL APPROACH

This understanding:
• Fails to consider a wider analysis of power dynamics & societal 

constraints of discrimination,
• Looks at the problem only on individual levels,
• Risks bringing measures halfway,
• Fails to see the broader cultural and institutional context.

ISOLATED
In contrast, when abusive conduct is understood as

an isolated, individual phenomenon, this means that 
the problem is considered to concern exclusively 
the victim and the harasser and their respective 

personalities and circumstances. 

STRUCTURAL
When abusive conduct is perceived as a 
structural problem, this means that the 

whole organization is concerned as much 
in the creation of the problem as with its 

solution.

There are 2 general approaches through which to 
measure and comprehend abusive conduct :

My research uses a structural analysis.



RESEARCH QUESTIONS

Is abusive conduct understood as a 
current problem within circus schools?

Which dynamics are enabling abusive 
conduct in circus schools?

Which tools exist for circus schools to 
address abusive conduct?
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1) Does the school you work for have a system in place for 
students or staff to report abusive conduct?
• Yes / No
• Comment:

2) Would you say that the school you work is proactively 
dealing with abusive conduct?
• Yes / No
• Comment:

3) If the school you work for receives complaints about 
abusive conduct from a student, a member of the institution, 
or someone else in relation to the institution, do you feel that 
you as a leader have been given the information necessary to 
handle the situation?
• Yes / No / Some of it but not the whole way
• Comment:

4) If you have legal/psychological/organizational questions 
about the subject, do you know who to contact?
• Yes / No
• Comment:

5) If you answered no to the previous question, please proceed 
to the next question. If you answered yes to the previous 
question, is this contact: 
• A person within the school / An association or governmental instance / A 

friend / Other
• Comment:

6) Does the school you work for collaborate with an outside 
association or governmental agency to prevent abusive 
conduct?
• Yes / No / I dont' know
• Comment:

7) How important do you believe preventing abusive 
conduct within the school you work for is ? 
• Extremely important / Moderately important / Not at all important
• Comment:

8) Have you ever experienced complaints of abusive conduct within the 
school you work for?
•  Yes / No / I don’t know 
• Comment:

9) If you answered no to the previous question, please proceed to the next 
question. If you answered yes to the previous question, how would you say that 
you handled the situation? 
• According to protocols already in place. / With 'my gut', without any further specific 

knowledge, just my intuition. / A mix of both. / It was not handled.
• Comment:

10) How would you say it went/is going? 
• Good / Bad / I Don’t know.
• Comment:

11) If you were to detect difficulties to prevent abusive conduct, which would 
they be? Several answers are possible. 
• Attitudes / Economic / Administrative / Policies / Knowledge and information / None, the 

problem is overrated 
• Comment:
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