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Professional integration within the circus arts sector

What is a right definition for Professional integration? It could be defined as

. This definition shows the importance of creating favorable conditions
for training and job entry, which involves various factors, from skills development to access to opportunities.

This is the starting point of our exploration. In recent discussions, we often hear schools worry about the lack of time, resources, and information to
adequately prepare their students for the job market. On the other side, professionals frequently express concerns about the perceived misalignment
between artists' training and the practical demands of the field.

In light of this, we decided to look closer at professional integration within the sector of professional training in circus arts. To this end, we conducted
a survey in early 2025, reaching out to our members to gather insights. A total of 32 members took part in the survey, offering their own unique

viewpoints and contributions.

However, extracting clear and constructive conclusions was challenging, not to say impossible, given the diversity of the answers. The survey would be
meaningful if completed by one-on-one conversations with members.

This report reflects our attempt to highlight the complexities of professional integration in the sector.



QUICK OVERVIEW (1/3)

Does your organisation have a person responsible for
professional integration? (single choice question)

Combination of internal and external staff
9%

Yes: External staff
3%

No, we don't have a specific person for this role.
44%

Yes: Internal staff
449

Which activities does your organisation undertake to
prepare students for professional life? (single choice question)

Trainings online

Supporting student(s) in creating 34% Trainings in person
their own companies 28.4%
12.5%

Personalised support (one-to-one)
27.3%

Meetings with professionals
28.4%

Other:

« Meetings with managers of cultural venues to learn how to articulate a project.

« Opportunity to join the 2-year “peépiniere dinsertion” after vocational training, a support system
for young artists with artistic projects requiring structuring assistance.

« Workshops in which we directly and specifically address and discuss topics that they will face in
their professional lives. (how important is it to create something of your own/unique? Contract
negotiations, "money jobs" versus fun jobs, how to deal with injuries and much more) And insights
into the field of show production (How do you put together a budget? Who is my target audience?
Where are the pitfalls? What does fundraising/sponsoring actually mean? and much more)

« Entrepreneurship classes, including network meetings with professionals: 20 hours residencies: 40
hours Personalised support/personal artistic coaching: 15 hours

« We act as an agent for any enquiries for performance opportunities, invitation of external
experts to discuss professionalization. Opportunities to collaborate with festivals such at
Underbelly, lectures and continued support in writing funding applications.



QUICK OVERVIEW (2/3)

Summary of the main challenges your students face in transitioning to professional life (open question)

Lack of knowledge/understanding of the sector
Increased competition and restricted job opportunities

Financial pressure, job insecurity and need to diversify income (often by teaching) +
decline/lack of public subsidies, less support for employers

Lack of network, few opportunities to meet professionals, create contacts and
foster collaborations

Lack of preparation for the realities of the marketplace: difficulty making a living as
an artist, too much emphasis on the artistic side of training, students' expectations
often unrealistic + relationship with money frequently perceived in a negative light
Loneliness of young graduates often left to their own devices, limited access to
resources and infrastructure

Administrative barriers such as problems obtaining visas for foreign artists,
intermittent status, or age restrictions for older artists

Health and well-being: difficulty balancing performance and long-term well-being
(physical and psychological)

Insecurity, lack of self-confidence (because of the system, or because artists are
very young)

Lack of political recognition and requirements for circus as an art form

0 2 4 6
Number of times mentioned



QUICK OVERVIEW (3/3)

What could FEDEC do to build stronger bridges between the education sector & the job market? How could FEDEC help you better prepare
students? (summary of the answers, open question)

» Professional encounters - events (online or in person) to put students in touch with employers very early on in their training (companies, programmers, presenters, agents, etc.).

« Gateways for emerging artists - creation of residency and performance opportunities with programmers who host short residencies, for example (for different groups, not just university graduates).
« International mentoring - coaching of students by experienced artists.

« Training in professionalization and market realities - with programs focusing on key skills (networking, career management, entrepreneurship and self-production, financing, distribution, artists' rights, contracts, insurance, etc.).
» Career follow-up manual providing information on the challenges of the profession (free training, intermittent status, AFDAS training, CPF, etc.).

« Mapping of job opportunities to identify countries and structures that are recruiting in order to guide students.

« Mapping of festivals, a sort of contact base for emerging artists and established companies (Circa, Montréal completement cirque, Festival Mondial du Cirque de Demain etc.).

- List of audition / casting dates for professional circus companies.

« Standard documents / templates to download, such as a model contract.

» Creation of sharing and dissemination spaces to present emerging artists' projects to professionals (e.g. at Circa).

- Web space dedicated to young artists/productions, enabling future artists to access offers of internships, residencies and artistic collaborations.

» Student exchange programs to inspire and give insight into new perspectives and opportunities in other countries.

« Catalog of a country's cultural, social and economic added value in supporting the circus in the public system, to influence cultural policies.

« Analysis of current trends - studies on market evolution, growth sectors, new forms of distribution and clarification of new employer expectations.

« Preparing for the post-graduation period - at school, strengthen exchanges on the post-graduation period.

« Sharing best practices - disseminate strategies and feedback from recognized circus artists to help them succeed in the sector.

« Inventory of resources and mapping of job opportunities - listing of jobs, integration structures, employers and funding by region, as well as job opportunities on a European scale and beyond.

- Page on the www.fedec.eu website linking to graduation shows at each school in the network.



DETAILED ANSWERS

Could you share one or two successful initiatives or courses your organisation has implemented to support professional integration?

Organisation Answer

Acadeémie Fratellini Students are accompanied by a production company specializing in circus arts: 2 individual appointments before the end of their training, 1 appointment 2 months afterwards.

Our organisation is part of the Cirqu'Aura network, which brings together several distribution / co-production structures that support the circus arts in the Rhone-Alpes region. Every year, we organize a professional day where models of young creations are presented toa

Ecole de Cirque de Lyon professional audience. As part of the Ecole de Cirque de Lyon project, several evenings are dedicated to emerging circus artists, notably the Plateau émergent, which enables three young companies to present a short laboratory format, giving them visibility of their creative
process.
Staatliche Ballett und Artistik Schule We are producing a show for our students. This show is touring after graduation through Germany in Theater and Varieties. This year the tour start at 8. July in Berlin Wintergarten.

> Artistic residency program: Every year, the ENCC hosts several companies in residence under its big top. These residencies enable CPES and Baccalauréat students to observe the creative process at close quarters, talk to professionals and, in some cases, take an active part in
ENCC artistic projects as performers or assistant directors. This immersion reinforces their understanding of the profession and fosters their future integration into the contemporary circus sector.

> Post-training integration support: ENCC organizes orientation and counseling sessions to help students choose the best schools for them, and to help them prepare for entrance exams. Many of our alumni are professional artists who have gone on to join prestigious schools such
as Académie Fratellini, CNAC, EsactoLido, ESAC Brussels, Codarts and ENC Montreal, and work with us to help our pupils and students find their bearings.

> Networking with Circus Festivals around Portugal

INAC >"How to apply" class (part of "Production course") to teach the students how to reach out to and apply to festivals, agencies, public funding, companies.

The result is that the network of Circus Festivals around Portugal is being integrated yearly by students graduating from INAC, which consistently helps them have the visibility needed to join other professional entities (circus companies, theater/dance/opera companies, theme
parks, europea festivals.

Course in Organisation and Economics of Performing Arts and follow up of the creation of the artistic dossier for the 3rd year personal project; Support for creation through artistic residencies with the Casa del Circo Contemporaneo project (e.g. Collective 6tu, Collective Binario

Cirko Vertigo
g zero) and dissemination; Writing in stable companies/productions (blucinQue, teatro nelle foglie, Circo El Grito etc.).

vcco _

Carampa Infirst course the end of course show is performed 6-8 times in different locations in Spain as if it were a professional company.
> The question of professionalization is now central to the training of DNSP students, and a coordination team meets every 2 weeks to review progress and cross-reference information between the various projects.
> We offer our students the opportunity to spend a week in creative residency in partner national circus centers (5 to 6 PNC in France), giving them time to immerse themselves in venues outside the cnac, meet with technical and artistic directors, and propose a cultural mediation
project.

CNAC After these residencies, the students are invited to present the results of their training, either individually or as a group.
> The graduation show and its tour is an important tool for professional integration.
> We have set up the JCN with the 3 graduate schools, a financial aid scheme to help companies hire graduates from graduate schools, as long as more than half the artistic team has on-stage experience. This scheme is dedicated to performers.
> We took part in the first circus edition of the “new wave” project initiated by Artcena for young circus show creators.

CRAC de Lomme The network is the part of the training that most supports professional integration: provision of space in partner cultural structures in the region, meetings with players in the cultural and circus sector in the region, and with artists who come to workshops throughout the course.

Professional meetings; Meetings with companies, established artists and key organizations such as En Piste and ADESAQ; Sessions with professionals who share their experience, advice and networks with students; Participation in events and festivals to create networking and
Ecole nationale de cirque visibility opportunities; Training adapted to market realities; Courses incorporating practical aspects such as career management, contract negotiation, show production and distribution; Specific workshops for different circus sectors (contemporary circus, cabaret, events, etc.)
to help students target their opportunities.

Cirque Intense It is difficult to make a direct connection between our courses and the efforts to introduce students to a professional career. However, we are aware of a number of examples where former students have made the step into a professional career.

One of the main ways we support is with the end of course show. This also provides them with good quality images. Other support is informal but can be a lot. We will hire past students to be in shows or corporate work. We will also support them into teaching and pass on jobs and

Aircraft Circus Academ
Y opportunities that come to us that we cannot do.

Our organization has implemented several initiatives to support professional integration, including:

>Marketing and Video Creation - A course designed to help students develop promotional materials, including high-quality videos and marketing strategies, to showcase their work to industry professionals and potential employers.
CREAT > Social Media for Artists — A training program focused on using social media effectively for self-promotion, audience engagement, and career development in the performing arts sector.

> Pitch Practice — A workshop that helps students refine their pitching skills, enabling them to confidently present their artistic projects to festivals and potential collaborators.

> Dossier Creation - A practical course guiding students through the process of building a professional artistic dossier, including project descriptions and technical requirements.




DETAILED ANSWERS

Could you share one or two successful initiatives or courses your organisation has implemented to support professional integration?

Organisation Answer

EsactolLido An insertion tour of the Toulouse metropolitan area and partner circus centers.

CADC Balthazar > Pépiniere dinsertion: provision of work space, skills and additional funding. Connection with the local network to support emerging circus arts creation.
> Selection of certification juries from local players: presenters, programmers, etc., to strengthen the trainees' network.

ESAC Residency programs; 1 showcase for programmers etc.

One-to-one meetings; Teaching by international professional artists and pedagogues; Networking (to the national scene in circus and dance, visiting and present other educatinal institutions); Guiding (with help of FEDECs infos) through application processes, making videos for

Seneca Intensiv
that; Supporting self-employment and founding of young companies; Involving them in marketing for their graduation shows; Giving information about fundings, residencies, places to work, experts, insights; Offering space for professional open training.

> The workshops mentioned above: they are very much appreciated by the artists, especially because the workshops are led by very experienced people and artists whom they trust. We don't teach them anything and tell them what to do, but simply tell stories from our
professional lives and the good and bad experiences we have learned from.

YOUNG STAGE Festival > And the CIRCUS SPEED DATING: For many years we have been offering the Circus Speed Dating which is a guided and uncomplicated format where young artists and other professionals can meet and exchange a few minutes on a table. It has been very helpful specially for the
young artists because usually they are too shy to approach e.g. a producer/director of a show. we have got very good feedback about this format.

Circadium We bring in a Website designer and teach all of the students to design their own basic Websites; We have an assignment where students have to call up working professionals and ask them about their field of work, and write an essay about it.

Turku UAS Since our students are becoming teachers, they have a four week internship ina youth circus teaching with professional teachers. They have also been offered a one week recidency in Cirko, the centre of contemporary circus in Helsinki.

Fjordane Folkehogskule Referring students to local requests from performing venues in norway - two applied and where working during the summer; Organising exchanges to other schools, and auditions to help future goal setting.

Fontys Circus and Performance Art Attending at festival Circolo - every year classes of entrepreneurship - online guestspeakers from the workfield -workfieldcommitee -meet and greet for workfield with our graduates.

SKH Students attending show pitches by professional artists.

AirCraft Circus Academy Our full time training course is a fast track course designed for those wanting to be professional, can train intensively and compose an act ready to sell.

Ecole de cirque de Québec | apologize, but | am afraid that there are no specific initiatives that have had a marked impact. We just trudge along, hoping that they learn at least to reply to their e-mails and that their CVs don't have any grammatical errors.

Ecole Cirque Jules Verne When they aren't selected for colleges or other preparatory schools, students often move on to professional life. To support them, we have drawn up a career follow-up handbook with a list of free training courses, resource centers, and vocational training centers.

Le Plus Petit Cirque du Monde Our main strength in terms of professional integration is the creation of a pedagogical certification. As a result, our students follow a dual artistic and pedagogical curriculum.

Circus Folie Introducing students through their work to professional artists and event marketing companies.

Codarts Circus Arts Yes, the course of entrepreneurship.

In November, third years have an opportunity to perform at the underbelly Xmas cabaret. it is not part of the course. The theatre is in the center of London and the students are supported to be self sufficient. students propose their idea for the performance given the specific

National Centre for Circus Arts
context of the show. Students also train alongside professionals so begin to have insights into the professional world through this interaction.




DETAILED ANSWERS

Who is responsible for professional integration in your school?

Acadeémie Fratellini We don’t have a specific person for this role.
Ecole de Cirque de Lyon Internal staff: The position of general coordinator encompasses responsibility for training, show programming and support for young artists.
Staatliche Ballett und Artistik Schule We don’t have a specific person for this role.

Internal & external staff: Support for professional integration is provided by the teaching team and management. More specifically:
> Carlos Vianna (ENCC Director): Responsible for relations with partners, post-training orientation and integration strategies for pupils and students.

ENCC > Stéphanie Dubois (Head of Studies): Supervises preparation for competitive examinations and post-training orientation of students.
> Qutside contributors and guest artists: offer specific training for professional integration (administrative management, networking, artistic projects).
INAC There isn't a single individual yet, as we are still designing how to integrate this role into our team. For now the various tasks are divided among different members of the pedagogical and administrative teams.
Cirko Vertigo We don’t have a specific person for this role.
vcco We don’t have a specific person for this role.
Carampa Internal staff: It is a joint effort by several professors and the administration.

External staff: We have around the question of professionalization:
CNAC > a team with a pedagogical coordinator, an artistic coordinator and a technical director in charge of training
>a professional integration coordinator, who accompanies the exit special and works with other professionals to support students.

Internal staff:
CRAC de Lomme > The pedagogical and administrative manager writes the program for the last year of training, and works with a teacher on the creation of a signature number, and on writing a professional dossier.
> A production and distribution manager leads lectures on professional integration, admin operations, resources.... She assists with writing a production and diffusion dossier, and provides a role-playing situation in front of a programmer.

Ecole nationale de cirque We don’t have a specific person for this role.

Cirque Intense Internal staff: Former Artist and Performer, Teacher, Social Circus Educator. Former theater manager and director of a theater ensemble.

Aircraft Circus Academy We don’t have a specific person for this role.

CREAT A combination between an Artist and an administrative staff part of the team. Master classes and sessions with external professionals.

Esactolido Internal staff: The Director of Education is also in charge of professional integration. Several members of the team are assigned to this task, depending on the assignment: prospecting for new locations, creating new partnerships, relations with elected representatives, etc.
CADC Balthazar Internal staff: Administrative and support staff.

ESAC Internal staff: Teacher : production/ broadcasting.

Combination of internal staff (pedagogical administrator) and external staff (experts and professionals):

> Dietmar Zimmer - International Business Economist

> Saskia Klepsch - dance teacher and systemic counsellor - freelance

> Anja Weber - psychologist, medical doctor, dancer, DJane - freelance

>Melina Gerstemann - Master of Cultural Studies and freelance production manager

> Christine Wunderlich, Oskar Mauricio, James Kingsford-Smith and many more - artists with international background
> Tina Weiler - qualified dance teacher, qualified choreographer - freelance

> Inga GroR - qualified professional teacher, media computer scientist and director, former dance director

Seneca Intensiv

Combination of internal & external:

> Artist: We have been working for 2 years now with the same female artist who has many years of experience both as an artist and as a producer.

> Artistic Director of a Varieté: He has years of experience in terms of booking and show production.

> Festival Director: 20 years of experience as a producer, show conceptor, show director, booker, marketing, communications, sponsoring/fundraising, etc.

YOUNG STAGE Festival

Circadium Internal staff: This is mostly my job to oversee as Executive Director, but | bring in lots of guest instructors.




DETAILED ANSWERS

Who is responsible for professional integration in your school?

Turku UAS Internal staff: We have as teacher professional performers and teachers who function as a link between students and working world.
Fjordane Folkehogskule We don’t have a specific person for this role.

Fontys Circus and Performance Art Internal staff: Owner of company of bookings and management for circusartists in the Netherlands

SKH We don’t have a specific person for this role.

AirCraft Circus Academy We don’t have a specific person for this role.

Ecole de cirque de Québec We don’t have a specific person for this role.

Ecole Cirque Jules Verne We don’t have a specific person for this role.

Le Plus Petit Cirque du Monde Internal staff: The training manager plays this role (artist and teacher).

Circus Folie We don’t have a specific person for this role.

Codarts Circus Arts Internal staff: Artistic coordinator, part of the administrative staff who brings the pro network in the school and connects students personally in companies, festivals, structures for support.
National Centre for Circus Arts We don’t have a specific person for this role.




DETAILED ANSWERS

What are the main challenges your students face in transitioning to professional life?

Organisation Answer

Académie Fratellini Production set-up.
Ecole de Cirque de Lyon Graduates sometimes lack knowledge of the structure of the professional sector, and need to be able to meet with professionals (e.g., presenting their project at a professional day).
Staatliche Ballett und Artistik Schule The students need to organize everything by themselves. Training, Transportation, Networking...

The main challenges facing ENCC students are:

> Lack of networking opportunities: Access to professional companies and collaboration opportunities is sometimes limited.

ENCC > Limited understanding of administrative procedures: intermittent status, contract management, fund-raising.

> Increased competition: The number of places in higher education and employment opportunities in the contemporary circus sector are limited.
> Lack of diversified stage experience: Need for more work experience before entering the job market.

> The job market for contemporary circus in Portugal is growing, but it's still small.

INAC > There's a lack of legislation about artistic work, both for regulation (safety and wages) and for funding (residencies and continued education).
Cirko Vertigo Some issue that student see are lackk of contacts and involvement of productors and programmers seeing their projects going out from school
vcco Lack of political recognition and requirements for circus as an art form, and the realities for becoming circus artists

Carampa Limited understanding of the sector.

Overcrowding in the sector is a constant challenge, even if students leave the CNAC with good visibility among professionals. Depending on their career choices, there are 2 possible outcomes:
CNAC > performers: they quickly find work in existing companies, either as replacements or as creators...
> creators, the development path is longer, given the large number of show releases, but it remains more perennial once the company is established in the circus panorama.

For foreigners, understanding the French cultural system and the intermittence system takes longer, so they have to deal with visa applications to stay in France. Over the last two years, we've seen anincrease in integration thanks to networking and personal encounters and

CRAC de Lomme
acquaintances. In France, and in the circus and live performance sector, the hidden market is 90%, so it's vital to keep a close eye onit.

> Lack of networking opportunities - Building a professional network is essential, but students may lack connections with companies, festivals, and programmers.

> Limited understanding of the sector - The workings of the circus industry (business models, types of contracts, distribution of shows, etc.) can be difficult to grasp.
> Autonomy and entrepreneurship - Many have to create their own jobs as independent artists, which requires management, marketing, and production skills.
Ecole nationale de cirque > Limited access to resources and infrastructure - Once out of school, access to studios, specialized equipment, and support becomes more complicated.

> High competition - Finding your place in an often saturated artistic market requires you to stand out with a personal style and a strong artistic presence.

>Financial pressure and precariousness - Irregular contracts and the need to diversify income (teaching, performing, creating) are major challenges.

> Balancing performance and well-being - Managing your body over the long term, avoiding injury and maintaining good mental health are constant challenges.

At the start of their training, the students have little insight into professional artistic work and the wide range of opportunities in the circus. Their knowledge of international productions, schools, and ensembles is minimal. First and foremost, access to an artistic professionin

Cirque Intense . . . o L o .
Germany, especially as a circus artist, is made more difficult and presented very negatively in terms of career opportunities and earnings.

Aircraft Circus Academy Making enough money from performing or creating.

The main challenges our students face in transitioning to professional life include:

> Limited performing market opportunities

> Difficulties in accessing the professional world

These challenges arise due to a lack of structured networking opportunities, limited visibility for emerging artists, and insufficient guidance on navigating the industry.

CREAT

EsactolLido It all depends on the student's profile: the link between France and their country of origin, the difficulty of meeting all the requirements for a talent passport, the creation of a company, the lack of government support for the integration of young graduates, and so on.




DETAILED ANSWERS

What are the main challenges your students face in transitioning to professional life?

Organisation Answer

> Problems obtaining intermittent status in the 1st year,

CADC Balthazar
z > ack of knowledge of the sector outside the region.
> Visibility
ESAC > Organization

> Work spaces (circus-specific)

This depends above all on the age and the artistic and technical ability of the participant. The objectives and motivations are very different. Possible fields of work include freelance artistic work, circus pedagogy and movement pedagogy, applying to a higher school, administrative
Seneca Intensiv cultural production. Difficulties with age: either inexperience in self-organisation among the younger ones, age restrictions at other institutions among the older ones and previous training in which no attention was paid to physical health. In many cases, psychological problems also
stand in the way in all age groups. The quality of physical training in children's and youth circuses has an enormous influence on physical constitution and on the technical level and ability to develop. There is an urgent need to catch up in early training! All this leads to insecurity and a
lack of self-confidence (afraid of being not good enough). There needs to be a focus on and promotion of individual potential and the development of niches outside the conventional acrobatics market.

Oh, that's a big question... We have the impression that many students don't learn enough about what it means to really make a living as an artist. We have been discussing this with all the young artists for many, many years now and have realized that they (often) only learn the
YOUNG STAGE Festival artistic craft in the schools and are too firmly focused on artistic expression/content and too little on how to survive effectively in the “wild.” We also have the feeling that artists are almost taught that earning money is a bad thing and we try to make them realize that they HAVE to
earn money, just like in any other profession. And we find that extremely dangerous. It almost seems as if some schools live in a bubble and the artists don't know what to expect and how difficult it can be after they have completed their education.

Very few entry-level job opportunities.
Very few companies even holding auditions. No internships or apprenticeships. And the U.S. is so big and spread out, it's hard to get producers or casting agents even to come to the school to see the students' final pieces.

Turku UAS Not having a network.

Circadium

> Not getting a chance to come

> let the cone - unconditionally

>try and see if it fits and count on the experience rather than the outcome
> communication beforehand to avoid unreal expectations

Fjordane Folkehogskule

Fontys Circus and Performance Art Lack of knowledge Dutch workfield, knowing how to profile &marketing themselves, making a good dossier and artist talk.

SKH The challenges seem specific to each student and their personal goals/expectations.

It is just incredibly difficult to prepare a student for professional life because they need to gain experience, but in order to do this they have to work for free and build up their reputation, and often they need to teach to supplement no income from performance work, and it
AirCraft Circus Academy becomes a cycle of teaching a lot and not getting time to get out there and perform and get contracts. | find that for all the big roles out there, they tend to take gymnasts or dancers who have already been in the industry. The students | get are very new to circus and generally
need to do my course 3 or 4 times before they are ready for the professional world. The students who do this tend to get a job in a big top circus show as an apprentice and then they build up.

Ecole de cirque de Québec That students do not consider the transition at all, they just focus on getting that first contract after graduation and they figure the rest will get figured out later. Our impression is that all these courses are not prioritised, regardless of how much effort we put into it.
Ecole Cirque Jules Verne Lack of network, financial difficulties.

Le Plus Petit Cirque du Monde Competition in the job market; the drop in subsidies for the sector, which affects employers; lack of the necessary administrative skills.

Circus Folie When you are someone from the North, then it is difficult (maybe impossible) to become a member of the Southern European community of circus (the one where actual work and festivals happen). Loneliness, isolation.

> Timing: not all students have a realistic approach in constructing a timeline fromidea, over preparing ( dossier and rehearsals) towards premiere.

Codarts Circus Arts
> Budget: There is funding and support but often the start up budget is very tight.

National Centre for Circus Arts Limited understanding of the sector is a key barrier. Also, confidence as many are still quite young.




DETAILED ANSWERS

What could FEDEC do to build stronger bridges between the education sector & the job market? How could FEDEC help you better prepare
students?

Academie Fratellini -

Ecole de Cirque de Lyon Perhaps set up a presentation on the specific features of distribution in each country, enabling outgoing students to understand how to structure their distribution strategy.

Staatliche Ballett und Artistik Schule FEDEC could invite more people from the market, organize maybe castings. Sometimes FEDEC is, in my opinion, too much school-focused.

FEDEC could strengthen the links between training and the job market by putting in place:
> More mentoring opportunities and professional meetings: Organize meetings with artistic directors, companies and producers to give students a better understanding of market expectations.

ENCC . . . T . ) . . o - .
> Networking platform for students and professionals: Develop an interactive digital network enabling future artists to access internships, residencies and artistic collaborations.
> Specific workshops on artistic entrepreneurship: Help students prepare for self-production, project management and cultural administration.

INAC The majority of obstacles we see are local to Portugal and we do not feel like FEDEC could help much in that direction, outside of the sharing of knowledge & networking work that it already does. At a European level, a database of contacts of festivals for emerging artists &
established companies would be very interesting, but we don't know if this fits FEDEC's scope & vision.

Cirko Vertigo Give grants for producers to take part in seeing the exit of students, support the diffusion of young companies out of school, and create a dedicated web area for young artists/production.

veeod Continue to promote exchange programs for students to inspire and provide insight into new perspectives and possibilities in other countries, opening networks and opportunities in the job market. Formulation of a catalogue/portfolio of cultural/social/economic added value for a
country to support circus within the public system, both in the education system and in professional integration and platform programs, proposing examples of different approaches in various countries.

Carampa Make a publication/manual.

CNAC FEDEC could help us to get to know professional circles outside France.

CRAC de Lomme Inaddition to events like CIRCLE, which facilitate the meeting of future artists, as well as posting job and festival offers on the FEDEC website...

Developing direct links with the job market:

> International mentoring program? Matching students with experienced artists.

Strengthening professional contacts:

> Events and job fairs: Organize regular meetings between students and employers, online if not possible (companies, festivals, presenters, agents).

> Invitations to festivals: compile a list of festivals and facilitate access to them (e.g. Circa, Montréal complétement cirque, Festival Mondial du Cirque de Demain, etc.) as a networking platform.
Ecole nationale de cirque Market reality coaching:

> Modules on entrepreneurship and career management: Add training on administrative management, project financing, distribution, and artists' rights.

> Practical tools to share: Creation of a database of standard contracts, funding opportunities, and a directory of potential employers.

Circus market observatory:

> Analysis of trends and job opportunities: Publish studies on changes in the circus market (growth sectors, new forms of distribution, employer expectations).
> Mapping of job opportunities: Identify countries and structures that are recruiting in order to guide students.

Cirque Intense Influencing the perception of circus in the cultural policy framework in Europe, especially in Germany. For example, by organizing an international conference.

Aircraft Circus Academy Not sure.

FEDEC could strengthen the connection between the education sector and the job market by:

> Facilitating Connections for Professionalization - Helping members establish networks that create residency and performance opportunities for emerging artists. This would bridge the gap between the academic period and the professional world, offering students concrete
opportunities to transition into their careers.

CREAT > Providing Professionalization Training - Offering training programs for schools and creation centers focused on essential skills for professionalization. These could include career development, self-production, networking, and artistic entrepreneurship, equipping students with the
tools they need to enter and sustain themselves in the performing arts industry.

> Addressing Market Accessibility Issues - Working towards increasing performing market opportunities and reducing barriers that make it difficult for graduates to access the professional world. This could be achieved through mentorship programs, partnerships with festivals, and
connections with industry professionals.




DETAILED ANSWERS

What could FEDEC do to build stronger bridges between education sector & job market? How could FEDEC help you better prepare students?

Esactolido Build bridges with certain venue programmers who are willing to host emerging artists for short residencies.
CADC Balthazar Strengthening links with existing companies (presenting projects at CIRCA, for example).
ESAC Create permanent spaces for sharing and disseminating information with the network.

Seneca Intensiv

> Firstly, a market research/analysis of the market across borders and thus an overview of what the market is makes sense.

> Opportunities to enter the market for different target groups (not just university graduates)

> Affordable exchange projects between educational institutions to create transparency, enable networking and open eyes.

> Online events on working in an international context are also conceivable - contracts, insurance, self-employment, taxes, travel management ... - also possible in co-operation with local institutions.

We think it would make a lot of sense to talk more about the time after graduation while they are in school, about what job opportunities exist, where the challenges are, where the opportunities are, and so on. There are so many topics that are important, our circus and show industry

YOUNG STAGE Festival is so diverse and sometimes also complicated... and our experience is that the artists are extremely grateful when you address all these topics directly and they are no longer such a “dark cloud.” If they get early advice from experienced people, they don’t have to make all the mistakes
we made years ago... :-)

Circadium Honestly, | don't think there is much that FEDEC can do for us on this front. The U.S. circus job market is quite different than Europe. It's a struggle we have to undertake here, by building stronger networks domestically. The work is already happening a little through institutions like the
American Circus Alliance.

Turku UAS To collect the dates of auditions for companies would be great!! (but difficult...).

Fjordane Folkehogskule

Clear demands of professional sectors to implement students asking to enter the field - mandatory stage and internship spots.

Fontys Circus and Performance Art

> Workshops for students, knowing the local/ country specific information.
> Sharing good practices of renowned circus artists: how do they do it?

SKH

AirCraft Circus Academy

| guess having connections. Circus shows who are looking for students to integrate them into their shows.

Ecole de cirque de Québec

Some kind of page on the website that links to maybe the performances in each school, schools would have to provide the content, but we all film stuff anyways. Maybe, it could be helpful in the same way that having all the audition information in one place is.

Ecole Cirque Jules Verne

> A career follow-up manual with all the information you need to understand the challenges of the profession (free training locations, intermittent entertainment status, AFDAS training, CPF, etc.).
> A short training course.

Le Plus Petit Cirque du Monde

Prepare thematic fact sheets or webinars, such as a presentation of working frameworks in different countries, like intermittence in France. Or an inventory of the different professions and structures involved in professional integration, such as resource centers.

Circus Folie

| can’t suggest anything as we are a prep school for further education. However, | think that building the bridges between the professional field and circus students in an early phase would help everyone. Create events that enhance personal and direct contacts between
producers/companies and fresh artists.

Codarts Circus Arts

A mapping of the higher education schools with describing/comparing the focuses of professional insertion. Put the different aspects/profiles next to each other and make a strong unity in which the difference shows how to reply to the personal needs. | think this is important to let
the candidate students apply for the program/school that fits best. Towards the circus industry, we need to communicate more our tasks, programs, challenges, and where we need them. The workfield/industry still thinks too much in terms of "the schools' as if we present a common
program and they look still too much at the product without understanding the process.

Situas d'autres ajustements ou demandes, je suis la pour taider !

National Centre for Circus Arts

Advocacy for festivals venues to make more space for students transitioning into the sector.




DETAILED ANSWERS

Any final and indispensable comment or idea to share?

Organisation Answer

Academie Fratellini -

Ecole de Cirque de Lyon -
Staatliche Ballett und Artistik Schule -

ENCC It would be wonderful to discover the exchange experiences in other schools.
INAC -
Cirko Vertigo -

vcco Thanks a lot for your amazing work and keeping us connected, sharing precious experience and information!

Carampa -
CNAC See you soon!
CRAC de Lomme -

Inviting artists who are already active in the market, with varied repertoires and different experiences, would be an excellent initiative. This would provide a concrete insight into the realities of the profession and offer a better understanding of the various possible career paths, thus
fostering an enriching dialogue on the current challenges in the sector and strategies for professional integration.

Ecole nationale de cirque

Cirque Intense No but thanks.

Aircraft Circus Academy -

CREAT It would be a great opportunity during the Spring Talks to create a database of members focused on professionalization, enabling them to collaborate and support each other in developing opportunities for emerging artists. This initiative could enhance networking, resource sharing,
and project development, ultimately strengthening the transition from education to the professional world.

Esactolido It would be better if Aurélie Vincq could explain all the initiatives set up with local partners, such as La Grainerie, etc., which | did not mention in the form.

CADC Balthazar -

ESAC We need permanent platforms.

Seneca Intensiv It's nice that you are interested in these topics. It's so relevant!

YOUNG STAGE Festival As you know, this year is our last festival edition. And we have already given some thought to the fact that we would be happy to offer workshops (about all the topics mentioned above) at schools in the future if this would be of interest. In any case, we are always open to such anidea.
:-) It's great that you do this survey! Thank you so much!!

Circadium Thanks for all that you do!!

Turku UAS Very important project, there is no need for talented circus graduates, if they don’t find work.

Fjordane Folkehogskule -

Fontys Circus and Performance Art Looking forward to see you all again!
SKH Thanks for this survey.
AirCraft Circus Academy

Ecole de cirque de Québec -

Ecole Cirque Jules Verne We often talk about emergence and professional integration but less about the second emergence or career transitions. Our jobs are dangerous with risks of injuries and short careers. Would it be possible to consider working on this topic? Thank you!
Le Plus Petit Cirque du Monde -

Circus Folie -

Codarts Circus Arts Happy New Year FEDEC and all the best for the future!

National Centre for Circus Arts The number of different threads of learning needed to be a well-rounded artist is complex, and students focus mostly on the physical aspects. The business side is secondary to them, which is a shame.




